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Correctional Officers Call for Safe Prisons
Prison violence on the rise as inmates outnumber officers
Theirs is a job like no other. The officers' “offices” are inhabited
by dangerous criminals who tend to break rules and laws. They
are regularly outnumbered by 100 or 200 to one on evening and
morning shifts, but they are equipped with only a radio and
handcuffs. They get spit on, have urine and feces thrown at
them, or worse, are kicked, punched, and stabbed with
homemade weapons. Crimes are committed almost daily but
they are handled internally and the public never knows about
them. The officers are also forced to supervise anywhere
between one to three housing units with up to 400 inmates by
themselves. This means that if they're working in one of those
housing units, the other two have no security. BOP, meanwhile,
is turning a deaf ear to the officers' request for more staff and
certain protections such as pepper spray and batons.
AFGE’s Council of Prison Locals President Bryan Lowry
(left) and CPL legislative coordinator Phil Glover testified
during a House Appropriations Subcommittee on Commerce,
Justice, and Science hearing to address the critical situation
facing BOP.

C

orrectional Officer Jose Rivera was stabbed to death
in a federal prison in Atwater, California, while
locking inmates into their cells by himself in June
last year. Almost a year later, correctional officers are still
unarmed and the Bureau of Prisons still assigns only one
officer to each housing unit at its high security penitentiaries.
More recently on April 23, an officer at a prison in Terre
Haute, Indiana, was stabbed seven times by an inmate in a
murder attempt. A week later at a prison in Tucson, Arizona,
an officer was attacked and could not radio for help because
his radio had been grabbed and thrown from his duty belt.
Responding officers came only after another inmate alerted
them.
The dangerous prison conditions got BOP officers to wonder
why they are still left short-staffed when the agency has been
given a budget increase every year.
“This agency's priorities are misplaced,” said Phil Glover, a
correctional officer in Pennsylvania and AFGE's Council of
Prison Locals' legislative coordinator. “We are not getting
the support we need to do our job.”

“This is unacceptable,” said Bryan Lowry, president of the
council which represents 34,000 BOP correctional officers and
staff across the country. “We are furious that BOP is ignoring
the staffing problem and putting these officers and our
communities at risk.”
AFGE has been pushing hard for changes. AFGE President
John Gage met with new Attorney General Eric Holder in April
to discuss these concerns. A month earlier, Lowry and Glover
testified before Congress detailing how unsafe federal prisons
have become. AFGE also criticized BOP, which was given a
budget increase of $545 million this fiscal year but refused to
use it to hire more officers. The union is calling on Congress to
provide a $500 million increase to BOP next year and direct the
agency to use a big chunk of the money to hire 3,316 new
correctional officers.
“How much longer will it be until one of us is killed again?”
Lowry asks. “BOP has to act and act fast before the tragedy like
the one at Atwater strikes again.”
AFGE is asking BOP officers to contact their Council of Prison
Local to find out what they can do about the understaffing
problem at their facility.
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REQUEST FOR PAYROLL DEDUCTIONS FOR LABOR ORGANIZATION DUES

Form 1187/Revised 2003

Section 5525 of title 5 United States Code (Allotments and Assignments of Pay) permits
Federal agencies to collect this information. This completed form is used to request that labor
organization dues be deducted from your pay and to notify your labor organization of the deduction.
Completing this form is voluntary, but it may not be processed if all requested information is not
provided.
This record may be disclosed outside your agency to: 1) the Department of the Treasury to
make proper financial adjustments; 2) a Congressional office if you make an inquiry to that office
related to this record; 3) a court or an appropriate Government agency if the Government is party to a
legal suit; 4) an appropriate law enforcement agency if we become aware of a legal violation; 5) an

organization which is a designated collection agent of a particular labor organization; and 6) other
Federal agencies for management, statistical and other official functions (without your personal
identification).
Executive Order 9397 allows Federal agencies to use the social security number (SSN) as an
individual identifier to avoid confusion caused by employees with the same or similar names.
Supplying your SSN is voluntary, but failure to provide it, when it is used as the employee
identification number, may mean that payroll deductions cannot be processed.
Your agency shall provide an additional statement if it uses the information furnished on this
form for purposes other than those mentioned above.
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Section A—Authorization By Employee
I hereby authorize the agency named above to deduct from my pay each pay period, or the first
full pay period of each month, the amount certified below as the regular dues of the (Name of Labor
Organization and Local #):
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and to remit such amount to that labor organization in accordance with its arrangements with my
employing agency. I further authorize any change in the amount to be deducted which is certified by
the below named labor organization as a uniform change in its dues structure.
GENDER (OPT.)

M
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I understand that this authorization, if for a biweekly deduction, will become effective the pay
period following its receipt in the payroll office of my employing agency. I further understand that
Standard Form 1188, Cancellation of Payroll Deductions for Labor Organization Dues, is available
from my employing agency, and that I may cancel this authorization by filing Standard Form 1188
or other written cancellation request with the payroll office of my employing agency. Such
cancellation will not be effective, however, until the first full pay period which begins on or after the
next established cancellation date of the calendar year after the cancellation is received in the
payroll office.
Contributions or gifts (including dues) to the labor organization shown at the left are not tax
deductible as charitable contributions. However, they may be tax deductible under other provisions
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FOR COMPLETION BY AGENCY ONLY—The above named employee and labor organization meet the requirements for dues
withholding. (Mark the appropriate box. If "YES" send this form to payroll. If "NO" return this form to the labor organization.)

YES

NO

Section B—For Use By Labor Organization
Name of Labor Organization (Indicate Local)

I.D. CODE:

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES, AFL-CIO, LOCAL:

I hereby certify that the regular dues of this organization for the above named member are currently established at $ ________ per biweekly pay period.
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